
Cnoc Mhuire Anti-Rullvins nolicv

In accordance with the requirements of the Education (Welfare) Act 2000 and the code of
behaviour guidelines issued by the NEWB, the Board of Management of Cnoc Mhuire has

adopted the following anti-bul1ying policy within the framework of the school's overall code

of behaviour. This policy fully complies with the requirements of the Anti-Bullying Procedures

for Primary and Post-Primary Schools which were published in September 2013 and Bi
Cinedlta procedures to address Bullying behaviout for Post-Primary Schools.

The Board of Management recognises the very serious nature of bullying and the negative

impact that it carr have on the lives of pr-rpils and is therefore firllrv co1111ritted to the following
key principles of bcst practice in prcvcnting and tachling buliying bchaviour:

o A positive school cultut'e and climate rvhich-

c-, is u,elcoruing of difference and divctsity and is bascd on inclusivity; o ellcouragcs pupils to

disclose ancl cliscuss incidents of bullying behaviour in a non-threateuing eur it'outttu'nt: and promotcs

respectiul rel ati ons hips across the sch ool conr mti tt itl';

r Ellective leadership;

o A school-u,ide approach;

o A shared understanding of what bull-ving is and its impact;

o lrnplenrentation of education and prevention strategies (including all''areness raising

measures) that-

o build empathy, respect and resiliertce in iruprls; arrd

o explicitly address the issucs of cyber-bullyiLrg and identity-bascd bullying irrcluding in

parti cular, honrophobic an d transphob i c bullyin g.

o Eflective supervision and monitoring of pupils;

r Supports for stal'I';

o Consistent recnrding, investigation and lbllow up of bullying behaviour (including use of

established intervention strategies); and

o On-going evaluation of the effectiveness of the anti-bullf ing policl'.

In accordance rvith the Anti-Bulb,ing Prot'ecltu'es Jor Prinaty and Post-Primat1, School.s bullying is

deflned as follor.vs:

Bullying is unrvanted negativc behaviour, verbal. psychological or physical, conducted by an

inclividLral or group against another person (or persons) ancl u'hich is repeated over time .



"Bullying is targeted behaviour, online or offline that causes harm. The harm caused can be physical,
social and/or emotional in nature. Bullying is repeated over time and involves an imbalance of power
in relationships between two people or groups of people in society."

The following a1'e examples of bullying behaviour:
o deliberate exclusion, malicious gossip and other forms of relational bullying,
o cyber-bullying and
o identity-based bullying such as homophobic bullying, racist bullying, bullying based on a

person's membership of the Traveller community and bullying of those with disabilities or

special educational needs.

Isolated or oncc-ofTincidents of intcntional negative behaviour, including a once-off ol'fcnsive orhurtlul
text message or other private messaging, do not fall u,itlrin the def-rnition of bullying and should be dealt

with. as approprrate, in accordance with the school's code of behaviour.

However', in the context of this policy, placing a once-off ofTerrsrve or hurtful public message. ittragr- or

statentellt on a social netu,ork site or other public tbrum u,here that rnessage. irnage or statement catr be

vicr,r,ed anclior repeatcd by other people rvill be regarded as bullying behaviour.

Negativc behaviour that does not meet this definition of bullying rvill be dealt with in accordance u,ith

the school's code ofbehaviour.

Additional information on different types of bullying is set out in Sectiotr 2 olthe Anti-Bullying
Pt'ocedtu'es./br PrintcLr1, ctnd Post-Printcu\; SchooIs.

Exarnples of bullying behaviours

GcncraL

behavionrs
u,hich apply to
all

o Harassmcnt bascclon any of tltc nine grounds in thc equality lcgislation
e.g. serual harassnrent. homophobic bullying, racist bullying.
Disability, member of Traveller or ethnic gl'oup, Religious group etc.

r Physrcal aggression

o Damage to propefiy

r Name calling

o Slagging

o Thc production. display or circulation of-wt'itten w'ords, picturcs or other

materials aimed at intirnidating anotlter person

r OfTensive graffiti

o Extortion

o Intiuudation

o Insrrltirrr or r-lflcnsir c gesturcs

r The "10ok"

o lnr,asion of personal space

o A combination of any of those listed above.

Cyberbullying Derrigration: Spreading rumours, lies or gossip to hurt a person's

reputation
Flarassment: Continually sending viciotts. mcan or disturbing tllcssagcs

to an indiviclual
Impersonation: Posting off"ensive or aggressive messages under another

person's nante

o
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Flan-ring: Using inflatrtrnatory or r.'ulgar rvords to ptor,oke an online fight

Trickery: Fooling solrcone into sharing personal intbnnation rvhich you

then post onlinc
Outing: Posting or sharing contidential or compromistng infbrmatiolt or

images

Exclusion: Purposefully ercluding solxeone fi-om an online group Cyber

stalking: On-uoing harassmeut and denigratiorr that causes a person

considerable fear fbr his/her saf'ety Silent telephotrer'rnobile phone call

Abusive telephr:rneirnobile calls or tcxt nlessages

Abusive email

Abusive courrlunication on Social Media netr,r,orks e.g.

Snapc [rati Ask.fmi Tu'i tter/YouTube
Abusive u,ebsite comments/Rlogs/Picrures

Abusive posts on any fonn of commtmication tcchnology

Identity Based

Bullving
Behaviours

o Discrjrlination, prejudice, comments or insuits about colour, nationality,

culture, social class, religious beliett, ethnic or traveiler backglound
r Exclusion on the basis ofany ofthe above

Hornophobic
aud

Transgender

Bullying

Spreading rllnrours about a person's sexual orientatiott
TaLurting a persolr of a difltrent sexual orietttation
Name calling e.g. Gay, lluccr, lesbian. etc. ltscd in a derogatory mal1nc'r

Physical intinridation or attacks
Thleats

Relatronal
Bull.ving
Behaviours-
Tl-ris inr,olves
manrpulating
rciationships as a

rneans of
bullying

Beharriours include:
Malicions gossip

lsolation & exclusion

Ignoring/ Excluding fi'om the grottp

Taking sonleonc's fr"iencls au,ay

"Ritching"
Spreading rumours
Breaking confidence
"falking loud enough so that the victim cau hear

The "look"

Sexual ' Unwelcomc or inappr:opriatc sexual commeuts or touching
r Harassmcnt

BLillying
behaviours
linked to Special
Educational

Nccds/
Disability

o Name calling
o 'f:runting others lrecause of theit disability or learning neecls

o Tal<ing advantage of a stuclent's r,'ulneratrilities and lirrited capacitl' to
recognise aud delend thetnselves against bullying

o 'faking advantage of a student's vulnerabilitics and lirnitcd capacity to

unclerstancl social situations/ social cues.

o Mimicking a person's disability
o Setting others up for ridicr-rle
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The relevant teaclrer(s) for investigatrng and dealing with bullying is (are) as fbllow's:
Ye ar Heads are the tirst point of contact for a1l corlcems regarding bLrllying.

More serious issncs to bc rcportcd to Dcputy Principal/ Princrpal and dealt with as appropriate'

The education and prerrention strategies (includrng strategies specifically airned at cyber- bullying
and identity-based bullying includurg in patticular-, homophobic and transphobic bullying) that will
be used by the school are as lollou,'s:

Education and pr:evention strategies may inclr-lde the fbllorving:
r A school-wide approach to the fostering ol'respect lbr all members of the Cnoc Mhuirc

cominunity.
o The prornotion o{'the valne of diversity to address issues of prejudice and stereotyping, and

highlight the unacceptability of bullying behaviour.
o The tbstering and enhancing of the self-esteem of all our students through both curlicular and

extracriricular activities. Students rvill be pror.ided u,ith opporturrities to develop a positive
sense of self-lvorth thlough formal and informal interactions.

o Wholc staff professionai developmeflt on bullying to ensure that all staffdeveiop an

a\ ,-elrcncss ol what bullying is. how it impacts on students' lives anci the need to respond to it-
prevention and intervention.

o Professional development with specific focus on the training of the relevant teacher(s)

o The school -wide arvareness raising during Friendship Week
r Supervision and monitoring of classrooms, corridors, school grourrds, tours and

extractin'icular activities. Non-teaching and ancillary staff rvill be encouraged to be vigilant
and report issues to relevant teachers.

o Monitoring stLrdent use of ICT within the school.
o Involvement of the student voicc in contributing to a satt school environmcnt c.g. rncntoring

system ancl other student suppoft activities that can help to sLrpport students and cncouragc a

culture ofpeer respect and support.
o CnocMhuire'santi-bullyingpolicyisdiscussedrvithstuderrts,andisintheschooijoumal. [t

is avaiiable on the school r,vebsite.

r The inrplementation of u,hole school awareness rxeasures and bullying prevention e.g. in the

school and classrooms on the promotion of'Friendship Week, Parents' Inforrnation Evcnings;
at school assemblies.

o E,ncoulnge a culture of tellirrg, u,ith particularemphasis on the impoftance of bystanders. In
that r.vay sttidents will gain confldence in'telling'. This conlidence Iactor is of vital
importance. lt should be made clear to all stuclents that when they reporl incidents of bullying
they are rrot considered to be tellrng tales but are behaving lesponsibly.

o Allmembers of the school community have a duty to bring to the aftentiou of the Relevant
Teacher, Deputy Principal or Principal, any incident of bullying, cyberbr-rllying or harassment
that they klow about or srspect. 

5



Ensuring that students know'u,ho to tell and horv tcl tell, e.g. Tutor/ Teacher/ Yearhead/ Deputy.

o Dircct approach to the Tutor/ Teacher/ Ycarheacli Deputy at an app-ropriate time. for examplc

afle r class or by cmail. Hancl note r-rp with homcu,ork . Gct a parettt(s),'guardian(s) or f-ricnd to

tcll on your behalf.

o Bullying audits and socioglams.

o Ensure bystanclers understand tlre importance of telling if tlre,v'uvitness or knotv that bullying is
taking p1ace.

o Identify clearprotocols to encourage parellt(s)/guardianls)to approach the school if tlrey

suspccr that thcir child is being bullied. The protocol should be developed in consultation

u'ith parents.
o IAUP in Cnoc Nlhuire includes the necessary steps to ensure that the access to technology

within the school is monitored, as is the students' use of mobile phones.

o lmplementation of curricula
o The full irrrplementation of the SPHE and CSPF. cut-ric'ula and the RSE Progralllrnes which

cleliver lessons on bullyiug.
o C--PD for relevant staff men"rbers in deliverirrg these progralrmes

o Ertcrnal speal<crs rvhcn and as approltriate

o The school will carefully consider the additional needs of SEN students with regard to

programme implementation and the development of skills and strategies to enable all

studcnts to respond appropriately

Further educatiot't atrd prevention strategies that lrlay be used are

o Awareness raisiug Days eg Stand Up Au,areuess Day

o Frielrdship Wc.ek - evel'y class-group in the school u,ill cornplete a bullyitig audit and have atl

assembly focusing on Antibullying policy. Throughout thc week the cr-nphasis rvill he orr

raising awareness arouncl bullying beharriours using a variety of resoulces to involve stuclents

in understanding that bullying belraviour is unacceptable.

r Anti BLrllying awareness is an important element in RE/ SPHEi CSPE cLrrricula

o Ertemal speakers as appropriate eg Humourflt/ Community Garda

o Visual Displaysi Pos[ers

o Class tutor systenr

o Aspccts of JCT Wellbeing classes focus on Anti Bullying cg Road to Rcsiliencc ancl Anti Fusc

programlnc.

o Anti Bullying proccdures aricl policy regular'ly outlincd to stalf and students at asscnlblies

o Induction Dav fbr l'' years and a 6'r'yr nrcutoring systetn in place

o ICT module in 1st year Wellbeing

r Whole staff prof-essional clevelopnrent on prel'ention and ittteryenfion strategies o Positive

Mental Flealth week/ Wellbeing Week

6. Procedures for invcstigating ancl dealing with bullying

'lhe primary aim in investigating and dealing with bullying incidents is to resolr,e the issue ancl to restorc

the relatiotrships as far as practicable. rather than to appoltion blame. The school nevertheless reserves

the right to take disciplinarl, action (up to and including suspension and expulsion), u'here such is

r.l,arranted. in accordance rvith the School 's Code of Behaviour. against those r'r,ho bully others.

The teacher rnvestigating and dealing u'jth the bullying incident rviil exercise their professiorral

juclgement as to whcther builying has taken placc and on how bcst the situation might be rcsolved. Thc

tcache r should take a cahr, unemotional approach in their clealing of allcged bullying behaviour.
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A11 reports of bullying. anonymous or otherr,vise rvill be investigated and dealt ri,ith by the relevanI

tcachcr. PLrpils r,l.ill be encouraged to rcport incidcnces and affinned fbr behaving responsibly.

Non-teaching stalT n11l be encouragcd to report incidents iiI bullying bchaviorr witnesscd by thern.

Parents and pupils are required to cooperate rvith the school in arry investigations into Lrullying inciclents.

lncidents are generally best investigated outside of the classt'oot-r't to ensure the prir,acy of all. All

interviews will be held with sensitivity and due regard to the rights of all cottcetned. Tf- a groLrp is

involved, rndividual interviews rvill take place. The relevant teacher rvill seek ans\\,ers to urhat/ rvhen/

horvi rvhere/ r.vho in a calm. non-aggressive manncr. Thc pupills) may be asked to rvritc dou,n r,l'hat look

pltrcc. Thc pupil may be asked to conrplete a snpplcrrcntary Bullying Auclit.

If it is determined bullying has taken place. parentsi guardians of those involved will be cotttacted at an

early stage to inform thern of the mattel and to explain the actions taking place.

Parents/ gualdians will be given an opportunity to discuss uiays i1r whicl"r they can support the actions of
the school and the sllpport available tbr their pupils. Tire relevant teacher rvill rnake it clear to the pupil

cngagcd in bullying behaviour horv he/ she is in brcach of this policy. Etforts should be made for thcm

to see the situation from the pcrspcctivc o1'the pupil being bullict1.

Tt will be made clear to all involved that in a situation where a sanction is impclsed, this is a private matter'

betrveen the pupil being sanctioned anrl their parents/ guardians and the school,

The relevant teacher will have follorv up meetirrgs to detemriue if the bullying behaviour has ceased, if
the issue has been r esolved as far as practicable, u,hether the relationships betrveen the parties have been

restored as far as is practicable, any feedback from parcnts/ guardians.

In some instances, it may be arrangcd for thc parties to be brought togethcr to meet il thc pupil l',,ho has

been bullied is ready and agreeable.

Where a parent/ guarclian is not satisfied that the school has dealt rvith a bullying case according to these

proc,edures. the parenti guardian must be ref'erred to the school's complaitrts procednre.

I-rteryc$rcls&lsgls!

Teacher intervierv wrth all partics concetned

Completion of supplementary bullying ar.rdit

Negotiatirrg agreelxerlts behveen all panies concerned to cease tlre negative behaviour

Monitoring that all parties are keeprng the agreenrents

Mediation between thc parties involved

Restorativc practice

Lrposing a sanction

Counselling may be off'ered to both tl"re victirn and bully.

Procedures_for recordin g bql.lyuU_behaiaul

Tl're relevant te acher investigating the reported bLrllying, rvill use thcir: professional judgctleut in relation

to thc rccords to be kept of these reports. the actions taken and any discussions rvith those involved. If it
is established that bullyiug has occurred, the relevant teachet'can record it the



relevant tenrplates. Records lvill be l<ept by the relevant teacher in their orvn files. repclrted to the Principal

for reporting at Board mcetings at lcast once per term. Templatcs fbr recorcling bullying iucidents arc

avarilable rn thc AntiBr-r1lying Foldel in tlre stafTroom.

In cases where the bullying behaviour has nclt treen adequately ol approprrately addressed (ie tt has not

ceased) u,ithin 20 school clays of the relevant teacher detennining bull-ving behaviour ha<loccurred, the

relevant teacher must record it usrng Template 3. In certain cil'cumstances rvlrere bullying behaviour

needs ro be reported and recorded irnrrediately to the Principal or Deputy, T'ernplate 3 shoLrld also be

used. The Principal rvil1 report the overall nunrber of bulll,ing cases (by rrleans of tentplate 3) to the Board

at least oncc pcr term and provide confirrnation that all these cerscs have been or are being clcalt ivith
accclrding to the school 's atrti br,rllying proceclures.

7. The school's prograrnme of support lor working u'ith pupils afTected by builying is as follor.vs (see

Section 6.8 of the Anti-Brillying Procedures for I'rimary and Post-Printarv Schools) :

Pencling resout'ces, the school ofters the followrng slrppolls to those affected by bullying:

o Acccss to counselling from ttre school 's gurdancc counseilor
o The guidancc counscllor may prrlr,idc activities to enhance sclf -esteem

o Cases ol bullying rvill be monitorccl by the stafl' trcmbers involve d

o Involvenient of parents to support their child
r Those involved in bull,ving behaviours may need access to counsellin-e to learn othcr ways of

rneeting their needs without violating the rights of others

o Referral to extenral ageucies if deemed necessaly. Eg F-or serious cases of bull-ving behaviour the

advice of NEPS nray bc sr:ught or Tusla, HSE or thc gardai may bc inforrned.

8. Supervision and Monitoring of Pupils

The Board of Management confirms that appropriate supervision aud monitoring policies and practices

are in place to both prerrent and deal rvith br,rllying behaviorn'and to facj lrtate early intervention rvhere

posstble.

9. Prevention of Harassment

'fhc Board of Meuragemcnt conl-rrnrs that the school wil1, in accorcitince rvith its obligations under

eciuality legislation, take all such stcps that are reasonably practtcable to prc\rcnt the scxual harassment

of tr;upils or staff or the harassment of puprls or stafl'o11 any of the nine grounds specilied i.e. gender

includrng transgender, civil status, farlily status, sexual orientation. religion, age, disability, race ancl

merrbership of tlte Traveller community.

10. This policy was adopted by the Roard of 1\'[anagement on u'L fdatel

11. This policy has becn rnatle available to school pcrsorrnel. publishecl on thc sclrool wcbsite (accessiblc

to parents and pupils on request) and providecl to the Parents' Association (w'here one exists). A copy

of'this policy r,vi1l be made available to the Depafitnent and CETS'| if requested.

12. This policy and its implementation will be revieu,ed by the Board of Manageueltt orrce in every school

year. Written notification that the review has been completed will be macle availablc to school

pcrsonncl, published on the school websrte (rcaclily acccssible to parcnts and piipils on rcquest) and
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provided to the Pareuts' Association (rvhere one exists). A record of the revierv and its orttcorre will be

made available, if requested, to the patron and thc Departnrent.

Signed: Signed: PJ t/L.bn-*
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